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Heat Illness Prevention 
  Training Provided on 3/20/26 

 

PURPOSE 
The purpose of this Heat Illness Prevention plan is to train all personnel on heat exposure 
in the workplace. How to effectively recognize the symptoms and respond to the situation 
appropriately. Employees must understand the risk factors and how to mitigate heat 
hazards in both outdoor and indoor environments. Responsibilities to ensure clear 
communication, effective prevention and control, and creating a safe working environment 
are as follows: 

 
Safety Director 
This person will be responsible for the overall management and support of the Heat 
Illness Prevention Program. This person will be responsible for updating this program, 
overseeing compliance, training employees both new and existing on the symptoms 
and responses, and updating Heat Illness Prevention Program prevention controls 
and symptoms as required. 

 
Management 
All Management Personnel must know the working conditions workers are going to 
be working in. Management will provide controls as required for a safe work 
environment. Management will properly communicate with employees to ensure 
heat illness prevention.  

 
Employees 
All Employees must know the symptoms of Heat Illness, know the proper prevention 
and controls, and know how to respond if you or another employee are experiencing 
symptoms. Employees must communicate with management and the safety manager 
to properly prevent Heat Illness. Employees need to know it is the responsibility of 
the employer to ensure that workers are safe from hazardous heat at work.  
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A. What Is Heat Illness? 
As temperatures rise, a worker’s core body temperature may also begin to rise. Sweat 
and an increase in heart rate are the natural ways our bodies respond and regulates our 
body temperature. Heat Illness occurs when these natural responses are too much to 
keep our core temperature from rising. 
 
B. Recognizing symptoms and Proper Responses. 
Minor Symptoms include but are not limited to: 

Symptoms Responses (Applies to all Symptoms) 
• Headaches • Give Cool Water 
• Nausea • Remove unnecessary clothing 
• Weakness or Dizziness • Move to a cooler area 
• Elevated Body Temperatures • Cool with ice or a fan 
• Decreased Urine Output • Do not Leave alone. 

 
Seek Medical Attention immediately if you recognize these symptoms: 

• Abnormal Thinking or Behavior 
• Slurred Speech 
• Seizures 
• Fainting 
• Heavy sweating or hot and dry skin. 
•  

Until help arrives the employee experiencing these symptoms should be moved to a 
cool or shaded area if possible and given water or ice. 
 

C. Heat Illness Prevention. 
• Acclimatize workers to build a heat tolerance. 
• Modify Schedules to reduce heat exposure. 
• Allow rest breaks to cool down. Rest Breaks may include using a Vehicle for Air 

Conditioning.  
• Provide cooler and water on jobs as needed. 
• Check temperatures and UV Index. Identify all Heat Hazards before work begins. 
• Monitor indoor temperatures if working inside. 
• Identify heat sources if working inside and provide protective controls as needed. 
• If inside provide air conditioning or fans when possible and practical.  
• Ventilate indoor space. 
• Dress Appropriately. 
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